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VISION

One DHR working to manifest the realization of the Mayor’s Strategic
Vision of a World-Class Workforce who meets business needs in an
efficient and timely manner, while providing excellent customer service
to One Atlanta.
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CORONAVIRUS DISEASE 2019 (COVID-19)
PANDEMIC RESPONSE



OBJECTIVE

The City of Atlanta (COA) is working to ensure that all appropriate
measures are taken to minimize the impact of the SARS-CoV-2
virus and the disease it causes, named “coronavirus disease 2019”
(COVID-19). COA employees are continuously provided with up-to-
date reliable pandemic information, best workplace safety
practices and precautions, as well as other public health
advisories from state and local health departments, emergency
management agencies and the Centers for Disease Control (CDC).




CITYWIDE COMMUNICATIONS

City of Atlanta Updatect Apel 20, 2020
Department of Human Resources FAQs

COVID-18, Public Closure, Employee Designations, Telework, Hazard Pay, . . .
e (A DHR Citywide Emails

Health Screening, Leave Policies, Travel, Customer Interaction

PURPOSE:

.
The Clty of Atdanta (COA) Is working to ensure that all appropriate measures are @ken © D C I ty I nt ra n et

minimize the Impact of the SARS-CoV-2 virus and the disease It causes, named “coronavirus
disease 2019" (COVID-19). COA emplaoyees will be provided with up-to-dae rellable pandemic
Information, be st workplace safety practices and precautions, as well as other public health
advisories from state and local health departments, @merpency Management agencies and
the Centers for Disease Control (CDC).

Below Is a llst of commonly asked questions and answers as It relates 1o the COA's current D S u pe rVi SO r H a n d O utS

operating s@ance.

Please note the following list has update d information
with new questions and answers highlighted in yellow.

Is the City of Atlanta open for business?

in an affort to slow the sprad of Coronavirus (COVID-19), all City facilities, Including City Hall and Municipal
Court, are closad to the general public until further notice.

Az we continue to focus on slowing the spraad of COVID-15, the health and safety of ouremployees
and the publcis cur number cne pricrity.
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Do employees have to report to work during this public closure period?

In order to ensue that the City's mission-critical services remain cparational, emplayees serving In
mission-critical roles, as designated by your dapartment, are expectad to continue to physically eport to
work as schaduled unke sz otharwize notified by your suparvisor

All other non-essential and essential employees who have bean designated as elewcrkaligible by your
chpartment are drected to participate in tha Qty's mandatory full telework deploymant during this public
closure period.




TELEWORK DEPLOYMENT

WORK @I " |n order to ensure that the City’s mission-critical services remain
operational, employees serving in mission-critical roles continue
to physically report to work and perform their job duties on a
daily basis.

= All other non-essential and essential employees have been

designated as telework eligible and directed to participate in the
k City’s mandatory full telework deployment during this public
= | THRIVE closure period.




PUBLIC CLOSURE OF CITY FACILITIES

* |In an effort to slow the spread of COVID-19, all City facilities, including
City Hall and Municipal Court, are closed to the general public until
further notice.

* Non-mission critical employees who are teleworking are directed to
refrain from physically reporting to any city facility, unless they are
directed in writing by their department head to physically report on
an ad hoc basis for mission critical tasks that cannot be performed
remotely.

* As we continue to focus on slowing the spread of COVID-19, the
health and safety of our employees and the public remains our
number one priority.




MISSION-CRITICAL EMPLOYEES

For purposes of the COVID-19 pandemic, mission-critical services are functions
which will result in the inability of the City to fulfill its core mission to promote
the _saafgty, health, peace, and general welfare of its inhabitants if not
provided.

Mission-critical services are typically performed by specialized staff who are
involved in or support the following functions during an emergency event (non-
exhaustive list):

JPublic Safety

JWater, Wastewater and Watershed Protection Operations
(ASanitation and Transportation

JAviation Operations

dPermits and Inspections

JRegulatory Compliance Driven Functions

(dParks & Recreation Welfare and Safety Operations




HAZARD PAY AND HAZARD PAY COMPENSATORY TIME

Executive Order s
Office of the Mayar 32 Pr8:02

City of Atlanta

cxncmvs onp e 0 All eligible front-line employees designated as
- essential mission-critical employees receive:

ORDERING THE EXTENSION OF THE HAZARD PAY POLICY
IMPLEMENTED PURSUANT TO ORDINANCE 20-0-1298 AND
APPLICABLE TO FRONT-LINE CITY OF ATLANTA EMPLOYE

WORKING IN AREAS NECESSARY FOR THE ELIMINATION OR
REDUCTION OF IMMEDIATE THREATS TO LIFE, PUBLIC HEALTH,
OR SAFETY, WHOSE WORK COULD EXPOSE THEM TO THE
CORONAVIRUS, SUCH THAT IT SHALL REMAIN IN EFFECT

A * Five Hundred Dollars ($500) per month

WHEREAS, like much of the world, the United States, the State of Georgia, and the City of
Atlanta are currently responding to an outbreak of respirulory discase caused by a novel
coronavirus named “SARS-CoV-2" and the discase it canses named “coronavirus discase 2019
(sbhreviated “COVID-19"); and

WHEREAS, on Maech 11, 2020 the World Health Organization declared the COVID-19 outhreak
2 pandemic; and

WHEREAS, on Mach 13, 2020 th Prsklet of the Unied St smouncd » nnonl =  Compensatory time at t he rate of 6 days

emengency in response to the COVID- 19 pandemic, which included two emengency declarations: .
one under the National Emergencies Act and ooe under the Stafford Disaster Relief and Emergency
Assistance Act, and p er p ay p erio

WHEREAS, oo March 14, 2020 Governor Brian Kemp signed & public health state of emergency
%0 address the COVID-19 pandemic through assisting health and emergency management officials
across Georgia by deploying all available resources for the mitigation and treatment of COVID
19; and

WHEREAS, due to the COVID-19 pandemic, oa March 15, | declared there to be an emergency

i ML SR e A Effective March 11, 2020 through September 30,

WHEREAS, the Center for Disease Control (“CDC™) bas issued guidance on the emerging and 2 2
rapidly evalving situation of the COVID-19 pandemic, including how to protect oneself from this .

illness: and
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WHEREAS, social distancing is recommended by the CDC to prevent the continued speeading of
this illness in the community; and




COVID-19 EMPLOYEE TESTING

= Established a direct testing program managed by the City through HealthStat
to expand mission-critical employees’ access to testing services and linking
them to care through the City of Atlanta Wellness Center.

" In coordination with the guidance provided by the Georgia Department of
Public Health (DPH) the City has provided mission-critical employees with the
opportunity to obtain free COVID-19 testing through the Fulton County
Health Department and other local testing partners.

= Worked with our medical health care providers, Anthem Blue Cross Blue
Shield of Georgia and Kaiser Permanente, to provide free testing through
employees’ primary care physicians.




HIGHLIGHTS

= EAP Services through Tele-Mental Health Platform

Sy

f—

\ For A Listing of Men’rol
Health Resources
Currently Available To
All City of Atlanta

. Employees, Please See
The Attached
Information Or Visit

hiips://cityofatianta.sharepoint.com/dhr



HIGHLIGHTS (continued)

= “The Virtual Experience” for New Employee Orientation

The City of Atlanta

New Employee
Orientation
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HIGHLIGHTS (continued)

= Anti-Corruption and Anti-Bribery Policy

Pursuant to Ordinance 19-0-1073, the
Department of Human Resources in
R collaboration with the Department of Law

Omparvroet of Mursas

G CITY OPATL\NTA
(V7 | o of H

(HOBBS ACT)

] ER—

e instituted the Anti-Corruption and Anti-

1.1 The Atlanta City Council bas resclved that the City of Athaata (bereinafter the
“City") go sbould f 2 policy on comp with the Hobbs Act,

e T o Bribery Policy to ensure that all elected

12 This Anti-Comupticn and Ansi-Bribery Policy (the “Policy™) will superseds any
cther existing City of Atlants policies relating to corruption or extortion and

B officials and employees of the City of

I POLICY STATEMENT

Y SRR Atlanta are aware of the Hobbs Act.

officials to act professiozally, farly and with mtegnty whea conducting business
o bebalf of the City.

22  The City will not tolerate acts commutted by city officials arqlaymth(.\
might reflect adversaly spea its miegnity and repuation. Coasequantly, elected
ﬁ(uhmmdwndwomdﬁcul s found o be mvolved in
comrupt activity may be disciplined and p din d. with federal and

t2te laws

X PURPOSE
31  The pupose of this policy is to:

311 Setout the ethical puidel: for ob lding the City's
poustion on col ﬂwbﬂle«mndmuynd




QUESTIONS?



