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CITY OF ATLANTA
55 TRINITY AVENUE, S W

KASIM REED	 ATLANTA, GEORGIA 30303-0300
MAYOR	

TEL 14041 330-6100

July 16, 2010

The Honorable Ceasar Mitchell, President and
Members of the Atlanta City Council
55 Trinity Avenue SW
Atlanta, Georgia 30303

Dear President Mitchell and Members of Council:

It is my pleasure to appoint George N. Turner to serve as Chief of Police for the
City of Atlanta. This appointment will be effective upon City Council confirmation.

Chief Turner is a highly accomplished visionary law enforcement executive with
experience in all aspects of law enforcement including administration, investigations,
human resources. policy development, operations, support services and logistical
management. An Atlanta native, Turner has 29 years of law enforcement experience
with the City's police department: including work as a family and youth services section
police major, zone commander. human resources commander and deputy chief of police.
In January, he was appointed as the Interim Chief of Police by the then newly-elected
Mayor Kasim Reed.

During the six-month period since Turner's appointment as Interim Chief of
Police, the Atlanta Police Department's performance shows a marked improvement in
crime levels, crime case resolution and recruitment. Interim Chief Turner's leadership not
only has proven to be effective, it also has delivered strong and significant results in
public safety for the citizens of Atlanta.

Interim Chief Turner's experience and training make him exceptionally qualified
to serve as Chief of the Atlanta Police Department. Therefore, I submit his name to you
and respectfully urge your confirmation of his appointment.



INTRODUCTION

City of Atlanta Police Chief nominee, George N. Turner, has 29 years of law enforcement experience. He has a

proven track record; for reducing crime, enhancing the quality of life of the community and coalition building.

QUALIFICATIONS AND EXPERIENCE

Interim Chief Turner is a successful Senior Executive for the Atlanta Police Department. This highly

accomplished visionary law enforcement executive has experience in administration, investigations, human

resources, policy development, operations, support services and logistical management. He is a results-

oriented, decisive leader with proven success in community oriented policing, strategic thinking and crisis

management.

The Atlanta Police Department is the largest full service law enforcement agency in the State of Georgia.

Atlanta's police force has an authorized strength of 1,751 sworn officers and over 350 non-sworn employees

who serve Atlanta's diverse population of above 500,000 citizens and a daytime population that swells to exceed

one million. In this vast operation, Interim Chief Turner presently serves as the Chief executive officer and

responsible for the day-to-day operations which include managing the largest department budget within the

City of Atlanta government.

He is an Atlanta native and proud of his work as a family and youth services section police major. He has also

served his Atlanta community as a zone commander, human resources commander and deputy chief of police.

In January, he was appointed as the Interim Chief of Police by the then newly-elected Mayor Kasim Reed.

During the six-month period since Turner's appointment as Interim Chief of Police, the Atlanta Police

Department's performance shows a marked improvement in crime levels, crime case resolution and

recruitment. Interim Chief Turner's leadership not only has proven to be effective, it also has delivered strong

and significant results in public safety for the citizens of Atlanta.



Class Title:	 Police Chief

Salary:	 $73.08 - $109.62 Hourly
$5,846.58 - $8,769.85 Biweekly
$12,667.58 - $19,001.33 Monthly
$152,011.00 - $228,016.00 Annually

Print Job Description 

The purpose of this job is to represent and to stand accountable for the Police Department's actions to
those outside the Department. Duties include, but are not limited to: managing and coordinating
Administrative Services Division, Criminal Investigations Division, Field Operations, Technical Services
Division and Taxicabs and Vehicles for Hire Bureau so as to protect life and property by enforcing all
statues, laws, ordinances and regulations of the City and state; and directing, either personally or
through subordinate supervisors, the activities of police department personnel involved in protecting
life and property.

Essential Duties and Responsibilities

The following duties are normal for this job. These are not to be construed as exclusive or all-
inclusive. Other duties may be required and assigned.

Work Delegation:

Supervises, directs and evaluates assigned staff, handling employee concerns and problems,
directing work, counseling, disciplining and completing employee performance appraisals.

Directs, manages and administers, either personally or through subordinate supervisors, the day-to-
day operations of Police Services and work of department personnel, both sworn and civilian.

Oversees command staff to ensure efficient and cost effective operations of the department.

Enforces all city and state codes, ordinances, laws and regulations, both traffic and criminal, in order
to protect life and property and to prevent crime and promote security.

Planning and Organizing:

Prepares and implements a three and five year management plan compiled from project reports
from all departments including crime prevention, task forces, station relocation, etc.; reviews and
coordinates special programs and project development.

Plans and schedules staff and management meetings, employee conferences, vendor meetings, etc.

Formulates and implements policies, regulations and standard operating procedures governing
activities of the department.

Coordinates mutual police protection plans with surrounding municipalities.



Communication:

Attends meetings to develop strategies on how to accomplish Police Department goals; discusses
operational and inter-divisional issues, problems and coordination with inter-agency managers and
supervisors.

Meets with the Mayor, Chief Operating Officer regarding major policies affecting the administration
of the department and/or with other city departments regarding major policies services or business.

Provides information to the media, either through the Public Information Officer or personally, by
making statements and conducting presentations with various community groups.

Confers with vendors/sales representatives to receive product information and view demonstrations.

Responds to questions, complaints and requests for information by telephone, in person or by mail
from citizens groups, the general public, attorneys, consultants, outside agencies, employees,
superiors, etc.

Answers the telephone; provides information, advice and guidance; may direct calls to appropriate
personnel; returns calls as necessary.

Employee Development:

Directs the development of training programs and approves curriculum; establishes testing
procedures for the testing of applicants and for promotions within the department; ensures that
personnel is properly certified and that subordinates maintain certification.

Establishes goals for employees on a regular basis; instructs and directs subordinates on proper
procedures and protocol of the department; inspects personnel for compliance to guidelines, uniform,
etc.

Assigns tasks and projects to subordinates and monitors performance; provides technical assistance
as needed.

Administrative Duties:

Reviews and/or approves various reports, forms and requests, files and records including incident
and grievance reports, discipline files, productivity and crime reports, proposal and training requests,
payroll and personnel documents, etc.

Maintains current field and code manuals, policy and procedures, employee handbooks, various
maps, etc., for reference and/or review.

Reads literature to stay abreast of activities and projects of external agencies; reviews various trade
and professional journals and publications.

Attends meetings, seminars and training sessions as required to remain knowledgeable of
departmental and city operations, to promote improved job performance and to stay current with
changing state/municipal policies, procedures, codes and criminal/civil case law.



Fiscal Responsibilities:

Analyzes costs, reviews previous budgets and surveys buildings and equipment to estimate needs of
department in preparation of the departmental budget; reviews/approves divisional budget; sets
priorities and makes cuts and revisions where necessary.

Prepares and presents the annual operating and capital budget requests to appropriate city officials;
administers and monitors expenditures to ensure compliance with approved budget; participates in
quarterly budget review meetings.

Requisitions recommended equipment, materials and supplies based on budget monies available and
control guidelines; reviews, signs and/or approves invoice payments.

Quality Assurance:

Ensures the safety of personnel by purchasing quality equipment and having staff properly trained in
the use of such equipment.

Ensures adequate law enforcement services are provided to the City's citizens by evaluating beat
configuration, by providing sworn personnel to effectively provide police services and by providing
adequate civilian staff to assist citizens and officers with administrative matters.

Ensures sufficient criminal investigative personnel is available to process cases in a timely manner.

Problem Identification and Solution:

Determines the manpower needs of the department and ensures that such needs are consistently
met.

Evaluates crime prevention and security control policies by keeping abreast of new methods and
conducting studies of departmental operations.

Productivity and Accountability:

Designs and attends activities so as to maximize on accomplishing the Police Department's mission;
makes necessary administrative decisions that affect the operations of the department.

Establishes rules and regulations of the department, and controls and disciplines all officers and
members of the department in accordance with established rules and regulations of the city and the
department.

Develops specifications for equipment utilized by the department; evaluates equipment, products
and services; responsible for the purchase of such equipment upon approval.

May assist the Criminal Investigation Division in supervising a major crime scene investigation by
managing and assigning staff and by giving technical advice.

Attends official functions, council and community meetings; makes presentations and public
speeches; may represent Mayor and/or Chief Operating Officer at meetings or functions.

Reviews vehicle maintenance reports for length of service and condition; reviews all recommended



specifications for all motorized equipment purchases.

Equipment Use and Maintenance:

Utilizes a computer, printer, etc., to enter, store and retrieve data, to prepare and produce reports,
to compose routine correspondence, and to disseminate information to others on the system using
knowledge of various software programs in an effective and efficient manner.

Uses communications equipment including various radio and telephone devices to respond to
emergencies requiring management's immediate attention.

Operates a photocopy machine to copy and a facsimile machine to transmit and receive
correspondence, documents and reports; may use a calculator to compile and compute numbers for
reports and statistics.

May utilize and maintain weapons and equipment, including gun(s), nightstick, handcuffs, flashlight,
etc., in functional and presentable conditions; performs firearm requirements at prescribed
departmental levels.

Operates a vehicle to mobilize to an incident, meeting, event, etc. which requires employee's
presence outside employee's office building; inspects maintenance of vehicle prior to using and
requests service and/or repairs as needed.

Record Keeping and Documentation:

Prepares, maintains, and/or oversees the preparation of records, forms and monthly, quarterly and
annual reports including budget, management plans, technical studies, training lesson plans,
statistical analyses, personnel orders, etc.

Prepares detailed technical specifications for contracts and requisitions; writes and revises standard
operating procedures and directives; maintains chain of command flow charts.

Oversees maintenance of all records of the department; may assist in preparation of sophisticated
computer programs used in maintaining and retrieving data from existing criminal record files.

Composes and prepares correspondence, letters, memoranda and other documents associated with
daily routine and Police Chief duties; completes training requests.

Interpersonal Relations:

Attends public functions and community affairs activities; addresses various civic groups to promote
a better understanding of departmental operations.

Networks and interacts with personnel from other agencies and public officials from other cities in an
effort to exchange ideas in areas of mutual interest and to discuss emerging trends in city government
and police services.

Attends legislative sessions in order to provide technical information on criminal records from
federal, state and local law enforcement agencies; serves on various boards of directors and as
chairperson of various committees.

Cooperates with federal, state, and local law enforcement agencies and its officers or



representatives when their activities or investigations are related to on-going investigations being
conducted by the Atlanta Police Department; works to achieve the highest level of cooperation and
efficiency possible.

Marginal Job Functions

• Performs other related duties as required.

Knowledge of Job

Has extensive knowledge of the principles, practices and procedures of the City, Police Department
and the various department operations and functions. Has extensive knowledge of Police
administration. Has extensive knowledge of human relations/personnel management, local ordinances
and law enforcement and financial practices, policies and procedures as necessary in the completion of
daily responsibilities. Has extensive knowledge of scientific methods of crime detection and criminal
identification. Is able to develop and administer policies, procedures, plans and activities and to
monitor performance of subordinates against measured established goals. Knows how to develop and
administer operations and staff plans and objectives for the expedience and effectiveness of specific
duties of the City. Ability to develop and implement long-term goals for the department in order to
promote effectiveness and efficiency. Has extensive knowledge of all applicable laws, ordinances,
policies, standards and regulations pertaining to the specific duties and responsibilities of the job.
Ability to keep abreast of any changes in policy, methods, operations, budgetary and equipment
needs, etc. as they pertain to departmental operations and activities. Is able to effectively
communicate and interact with subordinates, elected officials, media, management, employees,
members of the general public and all other groups involved in the activities of the City as they relate
to the department. Is able to assemble information and make written reports and documents in a
concise, clear and effective manner. Has good organizational, management, human relations, and
technical skills. Is able to use independent judgement and discretion in managing subordinates
including the handling of emergency situations, determining and deciding upon procedures to be
implemented, setting priorities, maintaining standards, and resolving problems. Has the ability to
comprehend, interpret, and apply regulations, procedures, and related information. Has the
mathematical ability to handle required calculations using statistical calculations. Some knowledge of
computers. Is able to read, understand and interpret financial and management reports and related
materials.

Minimum Training and Experience Required to Perform Essential Job Functions

Bachelor's degree and one year of graduate study in Business/Public Administration, Criminal Justice,
Social Science or related field required,

Minimum Qualifications:
Master's degree preferred; eight years of senior supervisory experience in management and
administration of police services; five years of which must have been supervisory experience in the
processes of budget, personnel management, planning, and reporting;; this experience must have



been gained by virtue of private or government employment; or any equivalent combination of
education, training, and experience which provides the requisite knowledge, skills, and abilities for this
job



 

epartment Overview 

Police
Mission
The mission of the Atlanta Police Department is to reduce crime and promote the quality of
life in partnership with our community.

Summary of Operations

The Atlanta Police Department provides a myriad of professional services to the citizens of
Atlanta. The Department's efforts are comprehensive with primary responsibilities including:
uniform patrol operations, criminal investigations, and administrative/technical support
services. The Public Safety Headquarters serve as the control center for the Department's
operations with multiple precincts providing the staging area for emergency 911 responses.
Additionally, the Department is responsible for local law enforcement activities as they
pertain to Hartsfield-Jackson Atlanta International Airport. The Department works closely
with the Neighborhood Planning Units, independent community organizations, and business
associations in an attempt to best understand and meet the demands of the communities it
serves.

The Department is comprised of four major units:

Operations Division (FOD.' is the uniformed patrol force of the City. Officers
patrol the City streets, answer calls for service, and work with the community to
solve problems. FOD consists of six geographic patrol zones and the Crime
Analysis Unit.

Criminal Investigation Division (CID) consists of investigative units that are
primarily responsible for the follow-up investigation of crimes committed against
persons or property in the City of Atlanta. Included in this division are Homicide,
Homeland Security, Narcotics, Gang Unit and Fugitive. CID is also responsible for
the regulation of vehicles for hire which includes such functions as licensing,
permitting and enforcing.
''unvort Services Division (SSD) provides administrative and logistical support to
all divisions in the Atlanta Police Department. The Division consists of Corporate
Services, E911, Information Services, and the Training Academy.

-T!ornmunity Services Division (CSD) encompasses all of the units that are directly
responsible for coordinating and facilitating Community Oriented Policing along with
the Airport precinct and the Special Operations Section.
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e ltlletrics for Police

2009 2010 2011
Performance Measure Actual Target Target
Major Crimes Total 45,483 43,209 41,049
Homicide 115 110 104
Rape 139 132 125
Robbery 3,398 3,228 3,067
Aggravated Assaults 3,986 3,787 3,598
Burglaries 9,523 9,047 8,595
Larcenies 21,481 20,407 19,387
Auto Thefts 6,818 6,477 6,153
911 Call Volume 1,087,924 1,087,924 1,082,567
% 911 Calls Answered within 10 Seconds N/A 90% 90%
Overall Time from 911 Call Receipt to Dispatch (min) (High Priority Calls) 5.3 3.5 3.5
Avg Time from 911 Dispatch to Officer Arrival (min)(High Priority Calls) 8.73 7 7



FY10 Summary of Accomplishments & FY11 Proposed Program Highlights
Police

FY10 Accomplishments:

Opened the new Public Safety Headquarters.
Communications transitioned to a new E911 state-of-the art facility.
The entire Property Control Unit moved from CHE with no disruption in service to
Officers/Investigators, courts or citizens. The move included over 13,000 weapons,
over 100,000 pieces of drug evidence, over 3,000 banker boxes of evidence, over
700 large pallets of evidence as well as personal property.
APD continued its strong partnership with HIDTA; the Department shared in the
seizure of cash and proceeds in excess of $315,700.00.
The Academy prepared, designed and administered the Senior Patrol Officer and
Investigators' promotional testing process including competitive written tests and oral
boards for over 500 employees and from this developed a promotional eligibility list.
The Gang Unit developed the APD/Merchants meetings, which brought together the
Department and merchants in the city to share information and coordinate strategies
to address retail crime. Through this unified effort it was possible to change State
law as it pertained to Smash and Grab burglaries.

t*.• The Department entered into an agreement with the Georgia Department of Public
Safety to implement the Motor Carrier Safety Assistance Program (MCSAP) to
address traffic safety; specifically, as it pertains to commercial vehicles.
Zone 5 developed Targeted Enforcement Details in conjunction with the Downtown
Partners to address aggressive panhandling.
Fugitive Unit successfully served over 890 arrest warrants.
The Department continued to partner with MARTA in training and preparedness
exercises as part of maintaining a quality Homeland Security Readiness Plan.
The Department, as part of an Urban Area Security Initiative (UASI), successfully
demonstrated response-level emergency communications; this success was
afforded in a consensus report post-Martin Luther King Celebration and March.

FY11 Proposed Program Highlights:

Reduce Gang Violence and provide outlets to redirect at-risk juveniles away from
possible gang activity.
Continue to aggressively target crime and create initiatives to facilitate crime fighting
techniques.
Develop and Implement a quality Community Oriented Policing Program.
Engage in the beat/zone re-design planning process to make a determination if
modifications are needed.
Implement attrition reduction measures in the Department, while continuing to hire
and facilitate the growth of the Department.
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INTERIM CHIEF GEORGE N. TURNER
1091 Chestnut Hill Circle
Marietta, Georgia 30064

404.906.0125
GeorgeNTurner@gmail.com

EXECUTIVE MANAGEMENT

Interim Chief George	 N. Turner is a successful Senior Executive for the Atlanta Police
Department with over 28 years of law enforcement experience: This highly accomplished
visionary law enforcement executive has experience in administration, investigations, human
resources, policy development, operations, support services and logistical management. He is
results-oriented, decisive leader with proven success in community oriented policing, strategic
thinking and crisis management. He has a proven track record; for reducing crime, enhancing the
quality of life of the community and coalition building.

PROFESSIONAL EXPERIENCE

Atlanta, the 1996 Olympic City and birthplace of the civil rights movement, has become the
Southeastern capital of the United States. The City of Atlanta is the capital city of Georgia. More
than 750 of the Fortune 1000 companies have representative offices in the metro Atlanta area,
including the National Headquarters of Coca Cola, Cable News Network, Delta Air Lines, United
Postal Service and Home Depot. Additionally, Atlanta is home to five major professional sports
teams: The NFL Falcons, MLB Braves, NBA Hawks, NHL Thrashers, and the Dream of the
WNBA.

The Atlanta Police Department is the largest full service law enforcement agency in the State of
Georgia. Atlanta's police force has an authorized strength of 1,751 sworn officers and over 350
non-sworn employees who serve Atlanta's diverse population of above 500,000 citizens and a
daytime population that swells to exceed one million. In this vast operation, Interim Chief
George N. Turner presently serves as the Chief executive officer and responsible for the day-to-
day operations which include managing the largest department budget within the City of Atlanta
government. His present assignment and some of his most recent assignments are listed below:

01/04/10 — Present 	 Atlanta Police Department	 Atlanta, GA
Interim Chief of Police

For the first nine weeks of 2010, overall crime is down 24% and violent crime is down
more than 30%
During this same time community contacts with the department is up more than 50% from
the same time in 2009
The Atlanta E-911 center, is now meeting or exceeding the national standards of
answering ALL calls within 10 seconds 90% of the time

05/2007- 01/04/10	 Atlanta Police Department	 Atlanta, GA
Support Services Division Commander, Police Deputy Chief
The primary responsibilities of this position include managing the day-to-day of the department's
administrative resources: Information Services, Computer Services, Training Academy, Human
Resources, Corporate Services, the $160 million Police budget and Communications/911.

In 2009, he led a team that successfully applied for and received awards that exceeded
$15 million in grants from the COP's Hiring Grant and the JAG Formula Grant
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Restructured the Budget process and reduced the overall budget from $172 million to
$160 million
Led a team that negotiated the purchase of a Motorola P-25 Digital Radio System and
implemented the transition from antilog to the digital system

10/2005- 05/2007	 Atlanta Police Department	 Atlanta, GA
Human Resources Section Commander, Police Major
The primary responsibilities of this position include managing the day-to-day operations of the
department, and over 2200 employees' human resources needs.

Developed a multi-level recruiting strategy that was successful in hiring record number of
(204) officers
Led a team that implemented electronic time keeping system (Kronos)
Led a team that developed and established a new city—wide evaluation system

01/2005-10/2005	 Atlanta Police Department	 Atlanta, GA
Night Commander, Police Major
The primary responsibilities of this position include:

Responding to all significant incidents that occurred within the City of Atlanta
Managing the Department's more than 1000 employees during evening and night shifts
Managing Field Operations 90 person Investigation Unit

10/2002- 1/2005	 Atlanta Police Department	 Atlanta, GA
Zone One Commander, Police Major
As the Commander of Zone One, he was responsible for 125 officers, 16 square miles, 90,000
citizens and the Atlanta University Center. His primary responsibilities also included managing the
day-to-day operation, safety and security of the most violent precinct within the City of Atlanta.

Reduced crime by 8% in 2003 and 9% in 2004
Organized five new neighborhood watches in 2003 and eight in 2004
Reduced Rapes by 29% in 2003
Reduced Homicides by 25% in 2004
Created a tactical crime-fighting unit to deploy in areas that were considered hot crime
spots

11/1999- 10/2002	 Atlanta Police Department	 Atlanta, GA
Family and Youth Services Section, Police Major
As commander of this section, he managed the	 Atlanta	 Police Department's follow-up
investigations on all incidents involving women and children.

The units of responsibility were Family/Domestic Violence, School Detectives, Youth
Investigations and the Police Athletic League
Led a team that developed and implemented the Child Exploitation Unit
Opened a second Police Athletic League center

Education

Columbus State University	 Masters in Public
Administration, 09

Saint Leo University	 B.A. Criminal Justice, 07

Clark College (Clark Atlanta University), Atlanta, Georgia 	 1977-1981
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Training

Law Enforcement Training
Atlanta Police Academy

Domestic Violence Training
Domestic Crisis Intervention
Community Policing to Combat Domestic Violence
Georgia Annual State Victim Assistance Conference
National Domestic Violence and Stalking Conference
National Missing and Unidentified Persons Violent Crime
Workshop

Drugs/Gang Investigations Training
Drug Gangs Investigation Course
Gangs and Drugs Identification Course
Felony Task Force Management

1981 — 2009

1983 - 2006

1994-2009

Police Athletic League Training 	 1999
National Police Athletic League Conference

Management and Leadership Training	 1995 - 2009
Police Officer Standard Training Instructor Course
Atlanta Police Department Advance Management
Training Program
Developing Top Leadership Teams
Police Executive Development
Effective Leadership in Justice Administration
Human Resource Management & Development
Fiscal Management and Public Finance
Georgia Chiefs Command College, 23
Managing Marginal Employees
Police Executive Research Forum, Senior Management Institute for Police, 08

Anti -Terrorism Training	 2001 - 2008
Anti-Terrorism Training Update
Critical Incident Management

Dignitary/Executive Protection Training	 1986
United States Secret Service Academy

PROFESSIONAL ASSOCIATIONS

National Organization of Black Law Enforcement Executives (NOBLE)

International Association of Chiefs of Police (IACP)

Police Executive Research Forum (PERF)
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Georgia Chapter of NOBLE

Georgia Association of Chiefs of Police (GACP)

Atlanta METROPOL Inc.

Clark Atlanta University Athletic Hall of Fame



City of Atlanta Government
Estimate of Total Compensation Package

NAME: • George N. Turner

POSMON; Police aid'

This personalized sheet will provide you with valuable information about your TOTAL
COMPENSATION package. The figures listed below represent the dollar value of your direct
and indirect compensation for one year. This document is only an estimate of your total
annual compensation 'melon  the proposed. salary.

What is your .7'otal Compensation?
Your Total Compensation is more than the salary you see reported on your W- ,2 each year, The
City of Atlanta also makes payments toward benefits, goods and services for you as an
employee, Together, your salary and indirect compensation make up your Total Compensation

_ package.

Your Proposed Salaly  Atmtmlize•	 $200,21 I
You are eligible for 9 paid holidays annually, Your salary includes the value of those
holidays. The estimated annual value of holiday pay is 9 times your daily rate of $770 or
$6,990. Your daily rate is calculated by dividing the proposed annual salary by 990
(actual work days in a calendar year). Your salary also includes the value of your annual
leave and sick leave. City employees accrue a minimum total of t2 days of annual and
13 days sick leave each year. Therefore, the estimated value of your annual leave is
$9,2410. The estimated value of your sick leave is $10,010.

Your Relocadon Benefit:	 N/A
The City of Atlanta will assist you with relocation expenses to Atlanta. 	 Qualified
candidates are eligible for payment of expenses up to 10% of the maximum authorized
salary. (Invoices are required to qualify for this benefit.) This benefit covers housing
and moving costs directly attributable to your relocation.

Vow . Sworn Police Pension Plan:	 $85,460
Each payday the City of Atlanta contributes toward your thture retirement through a
city-sponsored pension program. You also make a contribution to this fund. The City
of Atlanta currently contributes 4.2,68% of your salary towards your sworn police
pension plan. The City's approximate annual contribution, based on your estimated
annual salary, is valued at $95,4410.

Your Health Care and Dental Care Benefits: 	 ss,911
Eligibility for health care benefits is one of the most valued employer-provided
benefits. The City health care plans include a POS and HMO, The City pays 70% of the
insurance premium of the health plan selected, which ranges from $3,790 manually for
an employee and up to $ A2,279 for an employee and family. The employee contribution
depends on the health care plan and level of coverage selected. (Special Note: The city
contribution towards insurance coverage begins on the 91 51 day of employment.)

Dental Instwance is an additional optional benefit. The City pays an amount equal to
70% of the insurance premium, which ranges from $aai annually for an employee up to
$7.16 for an employee and family. The employee contribution depends on the dental care
plan and level of coverage selected.

*This amount is based on the City's contribution to the POS plan for employee only.



City of Atlanta Government
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George N, Turner, Police chief
Page 2

Your Life Inswance:	 $21.
The minimum amount of life insurance coverage is one times your base salary. 	 The
City of Atlanta pays fbr the first $10,000 in basic life insurance, at $21 per employee per
year. Ifyou choose this option, you may also enroll in the voluntary supplemental plan
and increase your life insurance coverage, in increments of $10,000, up to three times
your annual salary and cannot. exceed $`9,60,000.

Your Medicare Coverage.. 	 $2,903
Medicare; Since 1080, the City of Atlanta has participated in the Federal Medicare
retirement health care program. The City matches your contribution of 1.40% of your
estimated annual salary. Your estimated Medicare benefit is $2,908 annually.

Your Other Benefits;	 $18,9;36

Transportation: A car, gas and maintenance are provided for the above-referenced
position because the position is considered a 21-hour, 7-day-a-week job. The estimated
cost to the City the providing a vehicle is $8,100 annually, The estimated cost: to
provide gas for a city-owned vehicle is $ 4,030. The estimated maintenance cost to the
city per vehicle is $4 ,,800 for a total vehicle benefit of $17,-135 annually, (For IRS
compliance, 0,006 is added to your annual gross taxable income.)

Blackberry Cellular Telephone Service: Blackberry cellular telephone service is
included in this package. The City of Atlanta pays for all "official" calla. The estimated
average annual value of this service is $1,200.

Supplemental Flexible Benefits Plan;
Under this plan, you can use pre-tax dollars to pay for several different insurance and
benefits programs. You may elect up to $5,000 per year for dependent care
reimbursement and up to $ ,2„500 per year for unreimbursed medical expenses. The
following supplemental insurance plans are available: 	 cancer coverage,	 hospital
intensive care, hospital indemnity, accidental/disability, 	 and personal short-term
disability.

Deferred Compensation Plan: The City of Atlanta provides a "tax deferred"
compensation plan, offering a choice of three companies for investment of nix-deferred
earnings. An employee may contribute up to $10,500 annually to this plan (or $22,000
for employees aged 50 or older or $30,000 if employee plans to retire in :3 years,).

Atlanta City Employee credit Union; The City of Atlanta provides employees with
credit union services.

Savings Bond: You may purchase United States savings bonds through our payroll
deduction plan,

Parking: The City of Atlanta provides peeking at a discounted rate of $36/ per month
in a secure parking lot conveniently located to city hall. 	 The rate for non City of
Atlanta employees is $85 mo/$1020 yr, saving you $60 mo/$600 annually.

16-1o1-2010



City of Atlanta Government
Estimate of Total Compensation PaoRage
George N. Turner, Pollee Chief
Page 3

Total Estimated Compensation Package	 $311,461
When you add it up, your salary is only a part of your overall total compensation
package. The value of your estimated total compensation package is $311,461 annually.

This offer is contingent upon a satisfactory background evaluation and assessment.

1,),„1

te A x;epted

DIM 1640i-2010

Signature



RCS# 490
8/16/10
3:18 PM

Atlanta City Council

REGULAR SESSION

10-C-1362
	

APPOINT.GEORGE N.TURNER AS CHIEF OF
POLICE FOR THE CITY OF ATLANTA

CONFIRM

YEAS: 13
NAYS: 0

ABSTENTIONS: 0
NOT VOTING: 1

EXCUSED: 0
ABSENT 2

Y Smith Y Archibong Y Moore Y Bond
Y Hall B Wan Y Martin Y Watson
Y Young Y Shook Y Bottoms B Willis
Y Winslow Y Adrean Y Sheperd NV Mitchell
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